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  بنود نموذج التقييم المعتمد

  للأنشطة التدريبية 
==================  

 

 
  ا¦�دة ا¦�>رǋ Ãò�ñ  -أ

  

  ا¦�>رÃñ�s�ǉÃò�ñ ا¦�دة  -

Ͳ ا¦Õا\lò ا¦�coة - ͼţ� dا� ͳŢ¦وا �òK·�¦ى ا<¬ ǉ  

  ¦ͱġ½>اف ا¦�>رÃò�ñ ا¦ǉÃ·§k¬>ى �§�Ãò ا¦�دة  -

- ǉ Ãò§j ت��ò�c� Œj ͼ ͻŧñط ا¦�>ر�Q·¦اء اÕ�,ى ا<¬  

- ǉÃòW5Q¦و/أو ا Ãò§k¦ة ا�ò-¦ا ͼ
Ͳł �ò�c�§¦ ͼ ͻŧñى ا¦�>رÕ�-¦ا Ãò§��~  

- ò\اÕ¦ا Ãòco�¦ ÃWW5¦ا¦>ة ا Ãñ�s� ى<¬l ǉ Ãò�ñا¦�>ر  

- cQ¶ا l¬ Ã¶ر��¬ ͼ ͻŧñى ا¦�>رÕ�-§¦ ؤه�cjا ¸�ñ Bñ<�� ¨]rاǉ�¾� �� ͳŢPوا ��J Ã  

  

  ا¦>رب ǋ  -ب

  

- ǉت�¬Õ§k¦ا ¨òVÕ� Œj ا¦�>رة  

- ǉÃ¬<�¦ا lò\اÕ¦ا ͼ
Ͳł ¸�  درÃ0 ا¦�

- ǉ óc¶ ͼŢo¦ا ͼŢ�s�¦وا ¨j�s�¦وا Ãر��Q¦ا Œj كͲ ͼŢs-� Ã0در  

- ǉÃ,��¦ا �ò0Õ¦Õ·��¦وا Ãò�ñا¦�>ر �ò¦�JĠ5>ام ا�Jر وإ�ò�4ا ͼ
Ͳł عÕ·�¦ى ا<¬  

-  Œj رة ا¦>رب<~ǉ ا¦·��ش Œj ةBcòK¦ت وا�K§1¦ادارة ا  

- ǉ Ãò�ñت ا¦�>ر�K§1¦ا <òjاÕ� ام ا¦>رب Ͳ ͳŢ¦ى ا<¬  

ǉ Ͳ إġñء - ͼţا¦�>ر� Ã§ìJأ Œj Ã��0ġͅ¦ ͼ
Ͳł��¦ا �~Õ¦م وا��½Ġا¦>رب ا  

- ǉ ىB4ا ÃcQ¶ا ͼ
Ͳł ®¾ñ<¦ ر���P وان ��J Ͳ ͼţر�<¬ l¬ Ã¶داء ا¦>رب ¬��رĠ ͼĴ5Q¦ا �òò��  

  

ͼ  ا¦òg·� ¸j ͲĲB® -ج ͻŧñط ا¦�>ر�Q·¦ا  

  

- Ãòòg·�¦ا¶� اÕ1¦ا ¸j ®��\ر Ã0در  ǉ  

-  ósV) ͼ ͻŧñط ا¦�>ر�Q·¦ا <�j Ãò1¾·¬ ¸j ®��\ر Ã0در/ ǉ(<kُ� ¸j ͼŒj�s� �ñر<�  
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Evaluation Form Items of the Training Activities 
===================================== 

  

a- The Instructional Material: 
  

Criteria 

- Material Adequacy . 

- Coordination & Correlation Between Subjects Covered . 

- Training Material Attainment to Announced Learning Outcomes. 

- To What Extent the Training Activity Contains Practical Applications . 

- Ability of the Content to be Applied in Professional/Personal Life . 

- Time Adequacy to Cover the Training Topics . 

- When Compared to other Training Activities that been Taken, this Activity content could be Best 
Described As . 

 

b- The Trainer Evaluation: 
 

Criteria 

- Ability to Convey Information . 

- Degree of Capability in Subjects Covered . 

- Degree of Interaction with Trainees and Motivate them to Interact and Think Outside-the-Box . 

- Range of Success in Training Methods Selection and Technology Implementation . 

- Trainer’s Capability to Control the Sessions and Discussions . 

- Trainer’s Commitment to the Training Sessions’ Timings . 

- Trainer Responded to Questions Willingly and Adequately . 

- When Compared to Other Trainers, the Trainees Have Had, the Performance of the Trainer Could 
be Best Described As . 

  

c- The Organizational Aspects of the Training Activity: 
 

Criteria 

- Satisfaction Degree Regarding Organizational Aspects. 

- Satisfaction Degree regarding the Methodology of Conducting the Training Activity (Class-Based 
/ Interactive Distance Learning). 
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